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INTERNAL AUDIT PROGRESS REPORT
2021/22

15 March 2022




@ BACKGROUND

1

The work of internal audit is governed by the Public Sector Internal Audit
Standards (PSIAS) and the Service’s Audit Charter. In accordance with the
PSIAS, the Head of Internal Audit is required to report progress on the
programme of internal work to the committee. This is support the annual
internal audit opinion and to highlight any emerging significant risks and/or
control issues we have become aware of.

The proposed 2021/22 areas of work for internal audit, and the approach to
flexible audit planning, was summarised in the Internal Audit Plan, which
was agreed by this committee in March 2021.

It is important that audit resources are used effectively and continue to
focus on those areas which add the most value. The plan is therefore
designed to be flexible so that as new risks are identified or priorities
change the audit programme can be updated.
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Since the last committee on 27 January 2022 we have finalised two audits
on Policies and Procedures, and Bank Mandate procedures. A full copy of
those reports has been circulated separate to this progress report. One
draft report on Health and Safety have also been issued. Work is in
progress on two other areas of work.

There are no significant risks and/or significant control issues which we
have become aware of, that we need to highlight to the committee.

Further information on the areas of internal audit work are included in the
appendices to this report. Appendix A provides details of the internal audits
finished and/or currently in progress and the status of each audit. Appendix
B provides further information on audit opinions and priorities for
management actions.
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It is important that agreed actions are followed up to ensure that they have
been implemented. Veritau has followed up agreed actions during the year,
taking account of the timescales previously agreed with management for
implementation. We have no matters to raise with the committee.




APPENDIX A: 2021/22 INTERNAL AUDIT WORK

Audits in progress

Health and Safety Draft report issued
Risk Management In progress
ICT Asset Management In progress

Final reports issued

Reported to

Committee AT
Bank Mandate procedures March 2022 No opinion
Policies and procedures March 2022 Limited Assurance
Payroll — controls review January 2022 Reasonable Assurance
HR Discipline and Grievance September 2021 Reasonable Assurance
Payroll - data changes July 2021 No opinion
Tranman and AMS System July 2021 Reasonable Assurance
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